4. OCCUPATIONAL DISEASE
WARM UP
4.1 (p. 48)
Even though little attention was devoted to occupational disease in the past, the media and the medical professionals are devoting their attention to this issue more and more. Examples of occupational diseases are the following: Asbestos-related diseases, asthma and work, campylobacter, contact with blood and other body fluids, silicosis and dermatitis. It is extremely important to devote attention to this problem because thanks to information, people realize the importance of safe working conditions and may explore the possibilities of looking for a better job.
TEXT 1
EXRCISES
4.2 Reading Comprehension (p. 50)
a. T

b. F

c. T

d. F

e. T

f. F

g. T

4.3 Vocabulary building (p. 50)
a. reported

b. civil liability

c. confidentiality

d. aggregate

e. assess

f. hazard

g. physician

ACTIVITIES

4.4 Listening Comprehension (p. 50)
a. The report focuses on genetic tests.

b. Fifty genetic disorders have been identified as the causes of increase in person’s susceptibility to the toxic or carcinogenic effect of environmental agents.

c. Sickle cell anemia and thalassemia are two hereditary diseases mentioned as examples.

d. Critics oppose this kind of screening because they think it violates workers’ rights and increases racial and ethnical disparities in the workplace.
e. 390,000 workers contract disabling occupational diseases each year.

f. 100,000 workers die.

g. Screening would benefit workers because they would be aware of their working conditions not only by avoiding work environments that would be risky for their health, but also avoiding the emotional and financial consequences disabling diseases and death could lead to.

h. Employers would benefit from the reduction of occupational disease for three main reasons: firstly, they’re reduced the costs of lowered productivity, extensive absenteeism and turnover. Secondly, they are reduced the cost of compensation payments, health insurance and liability for occupation diseases. Thirdly, they save heavy costs imposed for litigation over illnesses.

i. The statement “screening for genetic traits promotes the freedom of persons to make informed decisions concerning their own welfare” can be explained in terms of awareness of an employee as well as his/her right to be informed about the health risks he/she runs on in his/her worksite.
4.5 Speaking (p. 50)
Open answer – Suggestion

I am for genetic screening because I think it is/I consider it extremely useful for occupational diseases prevention. Genetic tests may be used to screen employees and job candidates to see if they may develop diseases in their worksite/ Not only are employees benefited by genetic tests, also employers may be benefited because they may save money for litigation over illnesses, for lowered productivity, excess absenteeism, as well as other economic problems they may have if they worksite were judged risky. I am against genetic screening because it violates workers’ rights, moreover, it may be potentially discriminatory. For these reason I don’t think the advantages outweigh the disadvantages. On the whole, the advantages for the prospective worker outweigh the disadvantages because by means of genetic screening employees employers can get aware of which risks may run on in a specific worksite. 
TEXT 2

EXERCISES

4.6 Gapfill (p. 53)
a. 3

b. 7

c. 5

d. 6

e. 2

f. 9

g. 4

h. 1

i. 8
4.7 Reading Comprehension (p. 53)
a. The factors determining prevalence and severity of mining-related lung disease are the following: commodities mined, airborne hazard exposure levels, the period of exposure and co-existing illnesses or environmental conditions and lifestyle.

b. Many countries have legally banned all types or restricted its use. Amosite and crocidolite are no longer used, whereas chrisotile is still mined in Canada and in Russia and is used in Africa, Asia and South America.

c. Asbestos exposure is still common today though less common than in the past.
d. The relationship between pleural plaques and respiratory problems has been associated with asbestos exposure.

e. Diagnosing asbestosis depends on different factors. I f the radiological features are well developed it is not difficult to do it, moreover, there are also subjective factors, such as ageing, smoking, chronic obstructive pulmonary disease. Diagnosis is certain if rales and low carbon monoxide are evident. Finally, high resolution computerized tomography often shows the presence of fibrosis and pleural plaques which are related to asbestosis.

f. In 1999 there were 2,500 deaths from mesothelioma in the USA. Considering the long incubation period of this disease, which lasts from twenty to forty years, it is expected the “cases” will continue to present in the future.

g. The factors which increase the risk of asbestos-related lung cancer are cigarette smoking, though not confirmed yet, intensity of exposure and fibre type. Actually fibre type has not been confirmed.
GRAMMAR PRACTICE

4.8 Sentence Transformation (p. 54)
a. In the last few years, many more cases of occupational disease have been reported.

b. It is expected that in the future more attention will be paid to the issue.

c. Many cases are not being reported because doctors are not confident about the procedure to use.

d. Fewer cases will be reported as workplace safety procedures are implemented.

e. Radioactive substances are known to be harmful.

f. It is not always easy to diagnose some occupational diseases as such.
g. Doctors are to report any cases of occupational illness come across.

4.9 Gapfill (p. 54)
1. are generally taken 

2. was introduced

3. may be reduced

4. are shown

5. to be reduced

6. is likened
7. are often cited

8. be remembered

9. has not entirely been resolved

10. to be revised

TEXT 3

EXERCISES

4.10 Reading Comprehension (p. 56)
a. The author thinks that the medical profession is extremely worthy of respect because doctors have a privileged role in curing the lives of the other people. This is a rewarding job, however, the author also considers that there are disadvantages related to emotional exhaustion. Lack of achievement, financial and regulatory demands.

b. The factors which contribute to physician burnout are: sheer workload, poor exchange with patients and colleagues and a missing sense of achievement. 
c. Medical professionals are starting to get aware of the risk of physician burnout.

d. A possible recipe for burnout would be not to exaggerate with sense of responsibility and guilt and not to forget the family as well as friends relationships, but the most important principle is prevention. 
e. Organizations should fight for adapting  physicians’ values and choices in the workplace so as the physicians aren’t overwhelmed by troubles. Specifically, they should revise corporate decisions and contracts in order to evaluate their impact on physicians. Additionally, organizations should take into account sponsoring physician mentoring programs, confidential support groups, sabbatical programs, fitness center memberships, medical education and annual retreats for physicians’ wealth.
f. Family life is extremely important to prevent burnout because human relationships are the key to delaying with occupational stress.

g. Preventive strategies should be implemented on the very first day of medical school and continue throughout one’s career.

4.11 Vocabulary building (p. 57)
a. snarled

b. excessive

c. workload

d. burnout

e. become oblivious
f. satisfaction
g. placed on physicians
h. mentoring programs
GRAMMAR PRACTICE

4.12 Matching (p. 57)
1. C: Special attention should be given to the issue of burnout so that medical professionals become aware of it.
2. A: Stress at work should be properly monitored so as/in order to lower stress levels.

3. E: Organizations should set aside special provisions for counselling so as/in order to have the necessary funds to implement counselling programmes.

4. F: Medical students should be encouraged to socialize so that potentially critically situations can be prevented.

5. D: Doctors are often forced to stay long hours on the ward in order to catch up with accumulating work

6. B: An awareness campaign should be set up so that medical professionals suffering from burnout don’t feel alone.

4.13 Gapfill (p. 58)
1. As
2. when/as soon as
3. or

4. on condition that/provided that
5. If
6. unless
7. otherwise
ACTIVITIES

4.14 Listening Comprehension (p. 58)
Name: Bill

Surname: Taylor

From: Swindon

Working for the same company for over ten years.
Bullying started: when his line manager obliged him to do all the menial things no one else wanted to do.
Position of bully: line manager.
Physical/psychological? Later bullying became physical but the worst was the psychological effect.

Bullying consisting of making Bill waste time and oblige him to stay at work late without meaningful reasons, criticising him not only for work matters but also for personal ones.
Health  consequences: Bill started to suffer a breakdown.
Action taken? Bill asked some colleagues to testify but they refused to do it, another colleague accepted but effective action has not been taken, actually.
What kind of action: psychiatric therapy revealed to be the best solution for Bill.
Results: He is able to answer the question about the reasons why he became subject to bullying. In fact he is stronger, he has changed his job, he can think about the future and his family life has improved.
Present attitude/state of mind: He is perfectly aware of his good qualities: he is young, quite good-looking, financially secure and has a happy homelife. Moreover, he advises other people who are subject to bullying not to hide, not to feel ashamed and seek help of a psychiatrist in order to become strong enough to cope with the situation, even legally.
4.15 Writing (p. 59)
Dear Mary,

You must respect yourself, indeed. You must absolutely look for another job and leave the one you have immediately.

The first advice I can give you is to get in touch with a psychologist working at the hospital of your town. Have a conversation with him/her so that you can outline the situation you have outlined in your email, then you will be probably advised to ask one of your colleagues if he/she is available to report and witness what usually happens to you in order to start a legal action. Take your courage, I’m sure you’re strong enough to face this situation, even if it is tough, I know. In your email you don’t mention if you have got a family who surrounds you and helps you to endure your abuse. If you have friends or relatives who can help distract you with leisure activities, please accept their help so as to free your mind from bad thoughts and working problems. Have a journey as soon as possible. You don’t need to fly far away but you need to escape your habits and your usual environment for a while. You need do it! You deserve it!

GRAMMAR PRACTICE

4.16 Gapfill (p. 59)
a. was made

b. made

c. get

d. make

e. made

f. had

g. was made

h. made

4.17 Sentence Transformation (p. 60)
a. Many institutions make young doctors work very long hours.

b. A young doctor’s supervisor had him 15 case histories completed before he could go home.
c. It is often very difficult to get co-workers to testify  for you.

d. In one case, a store manager made some clients complain about an employee.

e. In one company, all new hirelings were made to work two extra unpaid hours every day.

f. It is not uncommon for bullies to have a victim reported to the top management by his or her colleagues.

